
Wos il the
employee's
pufpose lo

c0use h0rm?

Did lhe employee
know¡ngly couse

horm?

Did the behovior
represenl o

subslonl¡ol ond
unjuslifioble risk?

Wos the horm
justif¡ed os

ihe lesser of
lwo ev¡ls?

Did lhe employee
consciously d¡sregord
th¡s substonliol ond
un¡ustifioble risk?

Should lhe
employee hove
known he wos

loking o substont¡ol
ond uniuslifioble

r¡sk?

ffi
Did the

employee
choose the
behovior?
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Did on employee
pul on orgonizolionol
interesl or volue in
horm's woy?

. polentiol or ocluol horm to persons

. potenliol or ocluol horm lo properly

. modify system
performonce shoping foclors

. modify syslem
pertormonce shoping foclors

. modify syslem
pelormonce shoping foclors
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remediol oclion
cooch employee

Reckless Behov¡ot

^r-Risk 
Behøv¡ot

Hunon Eftor

Reckless Behavio¡

Al-R¡sk Eehaviot

Humøn Effot

. punil¡ve oction

. remediol ocìion

. console employee

. remediol oclion

Threshold
Investigotion
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NOTE:This poth opplies when the employee works w¡th¡n o syslem ond ¡s responsible for being o relioble component w¡lhin thol system

Wos il
possible
to follow
lhe rule?

Wos the duty
to follow o rule

known lo lhe
employee?

D¡d the
employee
knowingly

v¡o I ote
lhe rule? lhe risk?

Did the sociol
benefit of the
breoch exceed

Did the employee
hove o good foilh but
misloken belief lhot

lhe violol¡on wos
ins¡gn¡f¡conl
or justif¡ed?
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Did the employee
breoch o duly lo follow
o procedurol rule in o
syslem designed by
the employer?

. rule specifies ñor,vto perform lhe job

. system lorgely conlrolled by employer
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conlrolled the em

lsyslem lorgely controlled by the employee]

modify syslem
pelormonce shoping foclors

. modify syslem
peformonce shoping foclors
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. cooch employee

. remediol oclion

. remediol oclion
Reckless Behoviot punilive oclion

Al-Risk 8ehøv¡ot

. remedioì oclion
Hunon Efiot

console employee

Reckless Behovio¡

Al-Risk Behoviot

Humon Effot

modify syslem
pelormonce shoping foclors

NOTE:This pqih Õpplies when the employee ¡s owore thol he conlrols lhe sysiem ond is responsible for lhe output of lhe sys'lem

Wos the duty
lo produce
on oulcome
known to the
employee?

Wos ¡t
possible

lo produce
ihe outcome? the risk?

D¡d lhe sociol
benetil of lhe
breoch exceed

ffi ffi ffi

ls the rûle of foilure io
produce the oulcome

within lhe expeclot¡ons of
lhose to whom the duly

¡s owed?
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Did the employee
breoch o duly lo
produce 0n oulcome?*

. rule specifies lhe oulcome lo be ochieved

. syslem lorgely conlrolled by employee

lf unsure, defoulf lo thê duly to follow o procedurol rule
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punilive oclion

Dury ro Ptottuce
on Outcono

beller ouicomes
help employee produce

. modify system performonce
shop¡ng foclors

DUWÙ Ptoduce
on oltcone


